A Note to Our Readers

ou will netice that your Neeweek has

anoe again ardved separatcly. Due to

pastal regulasions, the Network can
10 Jonper be bound into coples of The Margan
Horse. But there is a brigh side in this mat-
ter—yrm will be reeciving your Network, fllead
with the latest AMHA and indusury news, al-
most ewo weeks earlier! Look for it soon!

Morgan Judges Employment
and Recognition Program

aced with eriticism from the Blue
Ribbon Commission on Ethics, In-
tegrity, Unity, and 1

fy raved Morgan jndges.

A task force comprised of Bob Brooks,
Cindy Mugnier, and Harry Sebring was
formed to research the prablem, The com-
mizsion survey indicated that disregard for
the Judging Standards adogted by the AMHA
was not limited to beginoner and small “r*
fudges but, in fact, was nften abserved in the
actions of our most seasoned judges.

The entire Judging Seminar program was
re-evaluated and a twoepare plan was put
forth for approval by the Jedging Standards
Committee and later the Board of Directors,

In respomse o the Board's direction, the
Judging Standards Commitiee presented the
Tudges Employment and Recognition pro-
pram designed o (a) promote poblic aware-
ness of the gualifications of individual
judges, [b] improve the pereeption of faic-
nesss and inteprity at Morgan Hosse Shows,
e} provide a forum, elected by the judges, re-
sponsible to stimulate seeognition for supe-
rier judging performance and to adjudicate
rievances concerning individual judges or
iudging in general

The program for Morgan Judges Emglay-
ment and Becognition will be vigorously pro-
mated by the AMHA. An intensive program
to license Morgan Horse Shows by AMHA
will be indvated. A presequisite for becoming
an AMHA Recognized Show vall be 0 share

e
pared by o representative of show man:ge
ment with other AMHA shows secking to se-
lect and hire judges.

Regional Shows will be encousaped w0 be-
come AMHA Recopnized Shows during 1959
and only Recognized AMHA Shows will be
consslered for Regional status staring in the
year 2000, All other Margan Hiorse Shows are
being urged to become Recognized AMHA
Shiws in 1999,

The AMHA Morgan Judges Employment
and Recognition Program is comprised of
three independent phases:

1. Judges information and background
pachet—a system to provide an information
packet regarding the qualifications and back-
ground of judges for AMBA Member Horse
Show comumittees to use when considering
judges for their next show. In addition to the
Tudges' Employment Record and Back-
ground Reaume, the packet will include &
form prepared by the judge expressing

iwher comfort level with each of the see-
tions within the breed (e Park, Reining,
Carriage, Western, e,

11 Judpes' Beference Service—aA system
provide AMHA Member Horse Show com-
mittess valid J i R

charging that the AMHA Judging Stan-
dards are bring flagrantly ignored by some
of the leading Morgan judges, the AMHA
Board directed the Judping Standards Com-
mittee to bring to the Board a plan to en-
foree adherence to the Judging Standards

erences for judpes from horse shows that have
previously employed

TIL Tusddgess” Peer Review Boasd—A Judges'
Review Board [JRB] clected by the judges, ne
spansible to stimulate recognition for supe-
rior judging performance, oversee matters



